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2.2. 

https://alertline.lvmh.com/
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3.1. 
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3.2. 

3.3. 

 

 

 
 

1  A conflict of interest may occur when personal interests impair or appear to impair the ability of an employee 

to perform his or her responsibilities in the best interests of the Group. The personal interests of employees 

include any direct or indirect, financial or non-financial benefit for the employees themselves or for members 

of their family, for their friends or personal relations, or for organizations with which they or their family, 

friends or personal relations have or have had a business relationship.  

 

2  Including the following: discrimination, harassment, infringements of occupational health and safety 

regulations, violations of social standards and employment law, unlawful employment. 
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3.4. 

 

 

 

- 
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3  For all these categories of persons: when the information was obtained in the context of the employment 

relationship. 

 
4  When the candidate applied for a position and the information was obtained in the context of this application. 
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3.5. 

- 

- 

- 

 

 
 
5  Good faith: acting in good faith means having, in light of the circumstances and information available at the 

time of the Report, reasonable grounds for believing that the facts reported were accurate and that the 

information fell within the scope of an E&C Alert, and refraining from deliberately making false, malicious or 

misleading accusations. 
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6  Members of the Investigation Team who may have a potential conflict of interest will inform the Coordinator 

as soon as possible. 
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4.1. 

- 
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4.2. 

 

 
 

7  The term “Personal Data” shall have the meaning assigned in the GDPR. 
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