
BOARD OF DIRECTORS’ REPORT ON THE DRAFT RESOLUTIONS 

1/ APPROVAL OF THE ANNUAL FINANCIAL STATEMENTS AND RELATED PARTY AGREEMENTS 

⚫ société européenne

(1st resolution) (2nd resolution)

⚫ (3rd resolution)

⚫

⚫

⚫

⚫ 4th resolution

2/ COMPOSITION OF THE BOARD OF DIRECTORS 

 5th resolution

6th to 8th resolutions) 

Board of Directors’ report on corporate governance

Renewal of the term of office of one Director proposed at the Shareholders’ Meeting 

⚫ Antoine Arnault 

Appointment of Directors proposed at the Shareholders’ Meeting 

⚫ Henri de Castries 



⚫ Alexandre Arnault 

⚫ Frédéric Arnault 

3/ APPOINTMENT OF DELOITTE & ASSOCIÉS AS THE STATUTORY AUDITOR IN CHARGE OF CERTIFYING 
SUSTAINABILITY REPORTING 

9th resolution

4/ COMPENSATION OF EXECUTIVE OFFICERS 

4.1 INFORMATION ON THE COMPENSATION OF EXECUTIVE OFFICERS REFERRED TO IN SECTION I OF ARTICLE L. 22-10-9 OF THE FRENCH 
COMMERCIAL CODE 

Board of 

Directors’ report on corporate governance (10th resolution)

4.2 COMPENSATION PAID TO SENIOR EXECUTIVE OFFICERS DURING FISCAL YEAR 2023 AND AWARDED IN RESPECT OF THAT YEAR 



Board of Directors’ report on corporate governance (11th and 

12th resolutions)

Summary of compensation paid to each senior executive officer 

Bernard Arnault (a) 

Gross 
compensation 
(in euros) 

Amounts awarded 
in respect of fiscal 
year 2023 

Amounts paid 
during fiscal year 
2023 

Description 

Fixed 
compensation 

1,138,307 1,138,307 The compensation paid to the Chairman and Chief Executive Officer includes a fixed 
component, which it has been decided to keep stable. 

Variable 
compensation 

2,200,000 2,200,000 The compensation paid to the Chairman and Chief Executive Officer includes an annual 
variable component based on the achievement of quantitative and qualitative objectives, 
respectively weighted at 60% and 40% of the variable compensation amount. The 
quantitative criteria are financial in nature and relate to growth in the Group’s revenue, 
operating profit and cash flow relative to budget for the year concerned, with each of these 
three components accounting for one-third of the total determination. The qualitative 
criteria are strategic (50%), managerial (25%), and concern societal responsibility and 
sustainable development (25%). 
The qualitative criteria for 2023 concerned (i) the continued reinvention of the Tiffany 
Maison and supporting the managerial transition at Christian Dior Couture and Louis Vuitton, 
(ii) the continued and accelerated rollout of the LIFE 360 program and heightening of the 
Group’s awareness of Ethical and Compliance matters, and (iii) the renewal of the 
operational and corporate management. 
The performance was evaluated by the Governance and Compensation Committee. Based 
on that evaluation, the Board of Directors deems that the quantitative objectives relating to 
revenue and profit from recurring operations, and the qualitative objectives were met. 
For 2023, the variable component represents just under twice the fixed component, and is 
therefore below the limit of 250% of the fixed compensation laid down in the compensation 
policy in force. 

Multi-year variable 
compensation 

- -  

Exceptional 
compensation 

- -  

Bonus 
performance 
shares 

4,483,473(b) - Plan set up on October 26, 2023: number of bonus performance shares awarded: 7,012. The 
bonus performance shares will only be vested on October 26, 2026 as follows: (i) 85% of the 
award if LVMH’s consolidated financial statements for both fiscal year 2024 and 2025 show 
a positive change compared to fiscal years 2023 and 2024 respectively in relation to one or 
more of the following indicators: the Group’s profit from recurring operations, free operating 
cash flow and current operating margin, and (ii) 15% of the award if the non-financial target 
related to the Group’s corporate social responsibility policy is met by the end of 2025. 

Compensation for 
the office of 
Director 

77,625 77,625  

Benefits in kind 37,685 37,685 Company car. 

Severance pay - -  

Non-compete 
payment 

- -  

Supplementary 
pension plan 

- - As of January 1, 1997, LVMH set up a supplementary pension plan for the members of the 
Group’s Executive Committee. Pursuant to the government order of July 3, 2019, this 
supplementary pension plan was closed and the related rights were frozen as from 
December 31, 2019. 
This plan provides that its members, employees or senior executive officers of companies 
covered under the supplementary pension plan regulations, who have been members of the 
committee for at least six years as at December 31, 2019, are entitled to a supplementary 
pension provided that they liquidate any pensions acquired under external pension plans 
immediately upon terminating their duties at LVMH. This condition is not required, however, 
if they leave the Group at its request after the age of 55 and resume no other professional 
activity until their external pension plans are liquidated. 



Gross 
compensation 
(in euros) 

Amounts awarded 
in respect of fiscal 
year 2023 

Amounts paid 
during fiscal year 
2023 

Description 

This supplementary pension benefit is determined on the basis of a reference amount equal 
to the beneficiary’s gross annual fixed compensation plus the gross annual bonus they 
received in respect of the period from January 1, 2019 to December 31, 2019. In all cases, 
the reference amount of compensation may not exceed the average of the three highest 
amounts of annual compensation received during the course of their career with LVMH, 
capped at 35 times the annual social security ceiling for 2019 (i.e. 1,418,340 euros as of 
December 31, 2019). The annual supplementary pension benefit is equal to the difference 
between 60% of the aforementioned reference compensation amount, which is capped 
where applicable, and all gross pension payments acquired from external plans, as defined 
by the regulations. The supplementary pension benefit amount shall in all cases be capped 
at 51% of the reference amount of compensation. Moreover, a discount based on the age of 
the beneficiary at December 31, 2019 shall be applied to this amount. As a result of the 
aforementioned system, on the basis of compensation paid to Bernard Arnault in 2023, the 
supplementary pension payable to him would not exceed 45% of the amount of his last 
annual compensation. The supplementary pension only vests when retirement benefits are 
claimed. 
Given the characteristics of the plan put in place by the Company and his personal 
circumstances, the supplementary pension for which Bernard Arnault may qualify no longer 
gives rise to the annual vesting of additional benefits, or, consequently, to a correlative 
increase in the Company’s financial commitment. 

(a) Gross compensation and benefits in kind paid or incurred by the Company and controlled companies. 
(b) Shares valued in euros. 

 

Antonio Belloni (a) 

Gross 
compensation 
(in euros) 

Amounts awarded 
in respect of fiscal 
year 2023 

Amounts paid 
during fiscal year 
2023 

Description 

Fixed 
compensation(b) 

3,242,438 3,242,438 The compensation paid to the Group Managing Director includes a fixed component, which 
it has been decided to keep stable. 

Variable 
compensation 

2,894,500 2,894,500 The compensation paid to the Group Managing Director includes a variable annual 
component which is based on the achievement of quantitative targets (weighted two-thirds) 
and qualitative targets (weighted one-third). The quantitative criteria are financial in nature 
and relate to growth in the Group’s revenue, operating profit and cash flow relative to 
budget for the year concerned, with each of these three components accounting for one-
third of the total determination. The qualitative criteria are strategic (25%), managerial 
(50%), and concern societal responsibility and sustainable development (25%). 
For 2023, the qualitative criteria primarily concerned (i) strengthening supply sources and 
preserving know-how, (ii) continuing to accelerate the rollout of the LIFE 360 program, a 
review of the Code of Conduct and the guidelines on ethics and compliance, and 
(iii) completion of the organization of the Group into divisions and the reorganization of the 
IT and digital functions. 
The performance was evaluated by the Governance and Compensation Committee. Based 
on that evaluation, the Board of Directors deems that the quantitative objectives relating to 
revenue and profit from recurring operations, and the qualitative objectives were met. 
For 2023, the variable component is lower than the limit of 150% of the fixed compensation 
laid down in the compensation policy in force. 

Multi-year variable 
compensation 

- -  

Exceptional 
compensation 

- -  

Bonus 
performance 
shares 

2,022,422(c) - Plan set up on October 26, 2023: number of bonus performance shares awarded: 3,163. The 
bonus performance shares will only be vested on October 26, 2026 as follows: (i) 85% of the 
award if LVMH’s consolidated financial statements for both fiscal year 2024 and 2025 show 
a positive change compared to fiscal years 2023 and 2024 respectively in relation to one or 
more of the following indicators: the Group’s profit from recurring operations, free operating 
cash flow and current operating margin, and (ii) 15% of the award if the non-financial target 
related to the Group’s corporate social responsibility policy is met by the end of 2025. 

Compensation for 
the office of 
Director 

52,875 52,875  

Benefits in kind 5,007 5,007 Company car. 

Severance pay - -  



Gross 
compensation 
(in euros) 

Amounts awarded 
in respect of fiscal 
year 2023 

Amounts paid 
during fiscal year 
2023 

Description 

Non-compete 
payment 

- - Employment contract suspended for the duration of his term as Group Managing Director; 
non-compete clause, for a period of 12 months, included in the employment contract 
providing for the monthly payment during its application of compensation equal to his 
monthly compensation as of the date his term of office ends, plus one-twelfth of the last 
bonus received. 

Supplementary 
pension plan 

- - As of January 1, 1997, LVMH set up a supplementary pension plan for the members of the 
Group’s Executive Committee. Pursuant to the government order of July 3, 2019, this 
supplementary pension plan was closed and the related rights were frozen as from 
December 31, 2019. 
This plan provides that its members, employees or senior executive officers of companies 
covered under the supplementary pension plan regulations, who have been members of the 
committee for at least six years as at December 31, 2019, are entitled to a supplementary 
pension provided that they liquidate any pensions acquired under external pension plans 
immediately upon terminating their duties at LVMH. This condition is not required, however, 
if they leave the Group at its request after the age of 55 and resume no other professional 
activity until their external pension plans are liquidated. 
This supplementary pension benefit is determined on the basis of a reference amount equal 
to the beneficiary’s gross annual fixed compensation plus the gross annual bonus they 
received in respect of the period from January 1, 2019 to December 31, 2019. In all cases, 
the reference amount of compensation may not exceed the average of the three highest 
amounts of annual compensation received during the course of their career with LVMH, 
capped at 35 times the annual social security ceiling for 2019 (i.e. 1,418,340 euros as of 
December 31, 2019). The annual supplementary pension benefit is equal to the difference 
between 60% of the aforementioned reference compensation amount, which is capped 
where applicable, and all gross pension payments acquired from external plans, as defined 
by the regulations. The supplementary pension benefit amount shall in all cases be capped 
at 51% of the reference amount of compensation. Moreover, a discount based on the age of 
the beneficiary at December 31, 2019 shall be applied to this amount. As a result of the 
aforementioned system, on the basis of compensation paid to Antonio Belloni in 2023, the 
supplementary pension payable to him would not exceed 45% of the amount of his last 
annual compensation. The supplementary pension only vests when retirement benefits are 
claimed. 
Given the characteristics of the plan put in place by the Company and his personal 
circumstances, the supplementary pension for which Antonio Belloni may qualify no longer 
gives rise to the annual vesting of additional benefits, or, consequently, to a correlative 
increase in the Company’s financial commitment. 

(a) Gross compensation and benefits in kind paid or incurred by the Company and controlled companies. 
(b) Including housing allowance. 
(c) Shares valued in euros. 

 

4.3. COMPENSATION POLICY 

(13th resolution) (14th and 15th resolutions)

Board of Directors’ 

report on corporate governance

Board of Directors’ report on corporate governance

 



5/ AUTHORIZATIONS REQUESTED AT THE SHAREHOLDERS’ MEETING OF APRIL 18, 2024 

5.1. SHARE REPURCHASE PROGRAM (ARTICLES L. 22-10-62 ET SEQ. OF THE FRENCH COMMERCIAL CODE) 

Type Resolution Maturity/Duration Amount authorized 

Share repurchase program 
Maximum purchase price: 1,200 euros 

AGM of April 18, 2024 
(16th resolution) 

October 17, 2025 
(18 months) 

10% of the share 
capital(a) 

Reduction of capital through the retirement of shares purchased under the share 
repurchase program 

AGM of April 18, 2024 
(17th resolution) 

October 17, 2025 
(18 months) 

10% of the share 
capital for each 24-

month period(a) 

(a) As a guide, this equates to 50,204,840 shares on the basis of the share capital under the Bylaws as of December 31, 2023. 

 

(16th resolution)

Board of Directors’ report on corporate governance Board of Directors’ Management Report

(17h resolution)

 



5.2. EMPLOYEE SHAREHOLDER STRUCTURE (ARTICLES L. 225-197-1 ET SEQ., L. 22-10-59 AND L. 22-10-60 OF THE FRENCH COMMERCIAL 
CODE) 

Type Authorization date Maturity/Duration Amount authorized Method used to calculate the issue 
price 

Allocation of bonus shares AGM of April 18, 2024 
(18th resolution) 

June 17, 2026 
(26 months) 

1% of the share capital(a)(b) 

Sub-limit applicable to 
senior executive officers: 

15%(c) of the bonus shares 
awarded during a fiscal 

year 

Not applicable 

Capital increase reserved for members 
of company or group savings plan(s) 

AGM of April 18, 2024 
19th resolution 

June 17, 2026 
(26 months) 

1% of the share capital(a)(b) Average share price over the 
20 trading days preceding the date 

of the decision by the Board of 
Directors or by the Chief Executive 

Officer setting the opening date for 
subscription, maximum discount: 

30% 

Capital increases for the benefit of 
categories of beneficiaries comprising 
eligible employees and executive 
officers of foreign subsidiaries 

AGM of April 18, 2024 
(20th resolution) 

October 17, 2025 
(18 months) 

1% of the share capital(a)(b) Average share price over the last 20 
trading days preceding the date of 

the decision by the Board of 
Directors or by the Chief Executive 

Officer setting the opening date for 
subscription, maximum discount: 

30% 

(a) Up to the overall maximum of 20 million euros as set by the Shareholders’ Meeting of April 20, 2023 (30th resolution) against which this amount would be offset. 
(b) As a guide, this equates to 5,020,484 shares on the basis of the share capital under the Bylaws as of December 31, 2023. 
(c) This 15% applies to the total number of bonus shares awarded during a fiscal year by the Board of Directors to the senior executive officers of the Company. 

 

(18th resolution)

(19th resolution)

(20th resolution)


